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Academic Mission and Priorities taskforce survey 

What items are not currently in place on this campus that we should consider? For 

example, are there programs or items in place on other campuses that you believe are 

worthy of being introduced at Augustana?

 
Response 

Count

  50

  answered question 50

  skipped question 113
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Augustana?

1 Upward Bound...gets lower income/diverse student population onto the campus
for a few weeks AND provides academic and social education  Get excellent
faculty out into area high schools...to do workshops with/for teachers and/or
teach in the classrooms--a specific topic relevant to college-bound students (how
to read critically for college) or for all students (a history role play activity)  a
genuinely common experience first year program where all faculty in the
program are given extensive resources and training, and held accountable for a
consistent educational experience

May 31, 2013 10:41 AM

2 Through blended learning and non-traditional lecture techniques I'd like to see us
make a OOC (maybe not a MOOC) and try to get students here after one or two
years of online study. We could have Augie OOC credit count towards a degree
and maybe diversify our student body. We could also offer our OOCs free like
the shmancy schools to the QCA and have allow them to get Augie credit if they
pay.   I worry an emphasis on diversity and concentrating on a residential
campus are somewhat exclusive. Some of the diverse student body we want
cannot afford to pay residential college costs. Why not transition diverse
populations that cannot afford to come to Augie for four years to come for two or
three, and train them at home where they can work during the day and online
LSFY at night for example.   We wouldn't want to to this with all of our classes
but why not some?  Also, I'd like to see us think about greening up and making a
commitment to social responsibility in our local Augie community- labor practices
with staff, clothing and apparel in the bookstore, advocating less consumption
(not just green tech) and having the students take charge of lowering CO2 and
energy consumption in dorms and buildings. This deeply connects with our
liberal arts mission. I would hate for a strategic plan to send us on a path of more
waste climbing walls, gushier dorms, etc. With a simple behavioral and economic
experiments we could make some news and put our money where our mouths
are.

May 31, 2013 8:35 AM

3 None in my area. May 30, 2013 1:24 PM

4 We need to go to semesters if the cost savings are in fact projected to be $1
million per year.  We can't continue to miss our recruiting class and expect to
even maintain status quo.  The budget situation is the most critical issue for the
College to address--all other issues are dependent on a strong budget.

May 30, 2013 12:35 PM

5 certified engineering programs. May 30, 2013 11:53 AM

6 Paid professional development for employees at every level. May 30, 2013 11:34 AM

7 1. Semesters 2. semester-length sabbaticals 3. campus-wide standards for
professional development (this does not need to be a peer-reviewed publication
for all disciplines, but some sort of baseline standard of professional activity must
be implemented in order for us to claim that we are a good liberal arts college
with engaged faculty who know their disciplines well and can bring that cutting-
edge knowledge into the classroom.)

May 30, 2013 11:16 AM

8 I feel like we already have many, many programs and activities, and this is part
of the problem. Students, faculty, and administrators are hyperextended.
Programs/events that address the priorities listed on the previous pages are

May 30, 2013 11:05 AM
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already in place, but are often underfunded/underattended because people are
simply doing too much.  I do think we can do better to make meaningful, long-
term connections with community organizations, and to link what students see as
"co-curricular" activities more firmly to what they're doing in the classroom. They
often see these as unrelated, when really, their classroom work should deepen
their thinking about internships, fundraising activities with groups, etc.  I feel
there is too much emphasis right now at Augie on preparation for a job (rather
than a career or a vocation). I know that this is important to students, and to their
parents. But it may not be what sets us apart as a liberal arts school in the first
place. It makes us too much like other places.

9 Promoting our students to review and seek information from current companies
and industry to see what they are considering for the future.  For our students to
think ahead to the future and give thought to the way life can be to maintain a
healthy, educated life and environment.    Involve students in the local
government meetings to understand the movements within a community and
what the community needs are.  Should learning about infrastructure, water,
wind, floodwalls, land usage be a part of the Augustana SL commitment to the
community?  For students to be involved in Red Cross, Good Will, charitable
organizations that meet the needs of the needy.

May 30, 2013 10:18 AM

10 We seem to be far behind other Liberal Arts colleges by not offering topics
courses that are open to majors and non-majors alike.  For example,
implementing an integrative studies program that was an enveloping program
across all of the departments where professors and adjuncts could teach a
course in a topic they propose.  As inspiration, look at the program at Otterbein
University:
http://www.otterbein.edu/public/Academics/SchoolsUniversityPrograms/Universi
tyPrograms/integrativestudies.aspx

May 30, 2013 10:15 AM

11 Residential foreign-language options ("French House," "German House," etc.). May 30, 2013 9:53 AM

12 Implement a strong probation program where students on academic probation
have the opportunity to meet with their Area Coordinator in Residential Living, as
well as their academic advisor.

May 30, 2013 9:47 AM

13 Emphasize the teacher-scholar model. We treat these aspects of our jobs as
separate things.

May 29, 2013 10:46 AM

14 I believe we should focus on our strengths and what truly makes us authentic,
versus always trying to play catch up or do what other campuses do

May 23, 2013 2:01 PM

15 A faculty development center like the old Augustana Center for Teaching and
Learning, including a space for faculty to meet up (both formally and informally--
losing the Wilson Center was a great blow to faculty morale, communication, and
collaboration), discuss teaching, and hold and attend workshops on teaching,
writing, and learning.  Currently we have no mechanism for faculty to regularly
discuss writing or solicit input on their assignments; other schools have WAC
(Writing Across the Curriculum) programs and coordinators to help faculty
incorporate and improve writing in their courses, but at Augustana we faculty are
largely on our own.

May 23, 2013 11:45 AM
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16 I apologize, my comments and suggetions could be better articulated but wanted
to get them into the mix:   Establishment of an Interdisciplinary/Collaboration
Division to define what a liberal arts education means in the 21st century-goal
having students and faculty use perspectives, knowledge base, and methods
from one or more disciplines to create new knowledge or insights in others and
to help community stakeholder solve complex challenges they are facing
Division house opportunities for selected students to complete an
interdisciplinary senior inquiry project and other independent research
opportunities  Establish a new summer term or take advantage of term system to
develop a sequence of courses that culminates in an interdisciplinary capstone
project done in collaboration with community stakeholders to help them solve or
at least start to solve a complex social, economic, or environmental challenge
they are facing  Create an adjunct major model (Middlebury??) where students
learn methods, skills, knowledge, and theory underlying their interdisciplinary
inquiries (different paradigm than parallel double major) and combining such
approach with collaborative stakeholder efforts, which requires students learning
an entirely additional set of higher level skills. Taking courses on a common
them from different disciplinary perspectives rarely allows students to make the
necessary connections between such disciplines (because of challenges of
navigating different methods and perspectives that distinguish different
disciplines), much less use those connection to create new knowledge and gain
new insights.  An interdisciplinary major that would provide students with the
necessary knowledge base, perspective, and skills to do so would set Augustana
apart from our peers.  Perhaps the solution would be to de-prioritize current
interdisciplinary majors or restructure them around an adjunct major that
complements existing majors that is designed to teach the above-described
interdisciplinary skills that cuts across the humanities, social sciences, and
natural sciences  Emphasize the need for interdisciplinary evidence-based and
morally/ethically-based (more emphasis on vocational tradition of school)
solutions to complex challenges facing society.  Studies would be required to
have a separate major and take a cluster of courses is a second major (assume
need competency in at least one traditional discipline before explore connections
between them). Then take core of 3-4 courses focused on meaningfully
understanding connections between humanities, social sciences, and natural
sciences and carefully sequenced to end in capstone interdisciplinary
experience.  Opens door for a "brand pedagogy" for interdisciplinary studies that
Augustana could become known for-combination of team-based teaching,
project-based experiential learning, and service-learning is a carefully designed
sequence.  Develop a novel way to incorporate an introduction to
interdisciplinary/collaborative stakeholder studies within the 1st and 2nd years
including the LSFY and AGES programs.  Challenge will be to figure out how to
effectively introduce students to these approaches at a time when many are not
ready to engage in strict disciplinary work.  Finding a way to do so, would make
our 2st year and liberal education program stand out among our peers (won't be
easy).

May 23, 2013 10:02 AM

17 I believe we should more intentionally connect students' academic experience
with their futures—especially in terms of their future professions. This should
include more awareness on the part of faculty, more focus on internships and
research opportunities, some curriculum tweaks to address application of
knowledge and skills, and especially a more robust Career Center. The

May 21, 2013 9:09 AM
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prominent Piper Center at St. Olaf is a really fine example, and it shows all
visitors that St. Olaf is very serious not only about student learning, but about
their students' futures as alumni.

18 Some online courses for first year courses. May 20, 2013 3:25 PM

19 Part-time research assistant like at Illinois Wesleyan should be pursued. This is
a 50-50 proposition in which students work on campus 50% of the time and 50%
of the time is on research. The college pays for housing as an incentive.

May 20, 2013 10:43 AM

20 Greater interactivity with social media.  My undergraduate institution sends out
regular blasts to the students on twitter and facebook about fun things like
sports, theater productions, etc., as well as asking "Who's up studying?" during
finals week at midnight.  From the comments in response, this kind of
interactivity seems to have created a bond and rapport between the students
and institution.  Are we using instagram and other social media apps that
students are on to meet them where they are?  Just because we've gotten the
student in the door doesn't mean that we stop marketing ourselves to them - it
should just change the method.

May 20, 2013 9:59 AM

21 faculty awards / recognition for outstanding teaching, research and service May 20, 2013 9:52 AM

22 I think it is worth considering a model like Berea College or College of the
Ozarks, where the students pay very little but do much of their own work
(custodial, clerical) in order to run the college. I wonder, too, about some sort of
co-op model, in which students' tuition buys them a share in the ownership of the
college. Just brainstorming -- there must be other, radically different, financial
models out there that are worth considering?   Also I wonder, what if we
managed to become Hispanic/Latino college of choice for this area? It's a big,
growing population, and we are already somewhat successful in being
welcoming. What if we took it farther -- all admissions staff had a crash course in
Spanish and we figured out what other cultural elements (I honestly don't know,
myself) would make it especially appealing to Latino/a students.

May 20, 2013 9:47 AM

23 Integrated academic advising, career, Augie Choice and internship enterprise.
Cultivate all students they way we cultivate the very few now. The CEC is a
revolving door of personnel. Academic advising is hit-or-miss depending on the
department. This has to be tightened up.

May 20, 2013 9:28 AM

24 I think that the current work of the reading/writing center should be united with a
centralized office for all manner of tutoring and academic assistance. The current
work of the reference librarians should be part of this as well.

May 18, 2013 12:55 PM

25 An academic calendar that doesn't border on, if not dwell within, insanity. The
longer I remain here, the more problematic I view trimesters. Some say it's what
makes us distinctive. They're right, but distinctive doesn't mean better. If I grew
antlers I would also be distinctive, but most would not make the same mistake
about conflating distinctive with better. It breeds pathology of all sorts.

May 18, 2013 12:34 PM

26 Integration of career exploration, planning and skill building (beyond academic
content) into entire 4 year student experience. Required milestones such as

May 17, 2013 12:49 PM
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meeting with career services, attending informational meeting on internships,
meeting with academic adviser etc... must be tracked and met each quarter.
Conditions aren't met, student can't register for classes.

27 TLAs could become sites where residential/co-curricular and curricular goals
could come together in the form of theme housing dedicated to a particular
service or learning agenda.

May 17, 2013 11:16 AM

28 Task Force One's suggestion to better monitor placement of graduates and to
better mentor/advise them throughout all four years here is a must. We can
remain true to the liberal arts while in fact preparing graduates for careers. This
needs to be a focus all four years, not just senior year. This is a worthwhile read:
http://www.insidehighered.com/news/2013/05/15/career-services-it-now-exists-
must-die-new-report-argues  Taking a hard look at our cost and how we present
it to prospective students is a must as well. Perhaps we don't cut sticker-price
tuition and lower discounting, but prospective students (and certainly their
parents) need to realize that few if any students are paying $45,000 each year to
go to school here. We can't be known (and I believe we are in much of the Quad
Cities) as the college with good academics that's not affordable.

May 17, 2013 10:36 AM

29 The 4-1-4 calendar. This would solve many of our issues regarding study
abroad, internship, music tours, etc. You can increase opportunities for different
student populations to study abroad or have internships, etc. The current
trimester system just doesn't seem to fit with the residential, liberal arts
experience. How can we deepen relationships with such a frenetic pace? How
do we help students think critically about a holistic experience when they take
mid-terms really over a 3 week period, starting 3 weeks after classes (meaning
weeks 4, 5, 6, seem to be fair game for midterms).  I also feel we should offer an
undergraduate nursing major. Other comparable institutions have this, and it
would fit in with some of our other pre-professional programs as well as remove
some pressure from Biology.

May 17, 2013 10:06 AM

30 Augustana used to offer an optional first-year learning core of classes, so that a
student would have all of the same students in three classes revolving around a
common theme.  I think this hastened the connections made between students
and students and faculty.  It also provides a safety net for students, as faculty
members can be in conversation about how they're doing in their classes.

May 17, 2013 10:00 AM

31 More interaction of faculty (outside the classroom) and administration with
students to bridge the communication gap of many concerns.

May 17, 2013 9:32 AM

32 -The salary/compensation package at Augustana is not at all competitive with
other similar institutions.  -There is no structure of leadership/mentoring or
apprenticeship learning resulting in lack of opportunities for growth within the
organization. (Augustana values hiring from outside the organization more than
allowing staff opportunities to move up.) -Greater commitment to multicultural
growth and support. We have made great strides in increasing level of diversity
on campus but we have more work to do specifically with the LGBTQ
community.  -We simply cannot meet our Transfer student enrollment goal with
our current Transfer program. We lack a clear set of guidelines for students
looking for articulation agreements and a clear path to graduation. We lack the

May 17, 2013 9:18 AM
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staff and support to maintain articulation agreements. We lack the basic
customer service skills in advising transfer students. We lack support-
programming for transfers once they are here on campus. In terms of curriculum,
transfer students are at a severe disadvantage. We simply don't make our
transfer students or transfer program a priority and as a result, we are not an
attractive school for transfer students. -Our once unique and efficient campus
visit experience is broken. We need to find a way to go beyond fixing the
problem and create a campus visit experience that is memorable and powerful
enough to convince prospective students that their visit is a glimpse of what they
can expect from attending a school like Augustana College.

33 We need to build a strong career services center.  It needs to be more active
(Augie HUB is nice, but it is passive...students have to go check periodically on
their own to see if new/more jobs are posted).  We should be able to have
students build a profile within Augie HUB so that when an employer is looking for
someone, it scans the profiles and pops the students automatically.  We also
need to build it so that alumni can come back and look on the HUB for jobs.  We
also need to build not only our company contacts and relationships, but our
alumni network to make sure that the companies they work for are connected
back to Augustana.

May 17, 2013 8:12 AM

34 I think the issues defined on the previous page are pretty accurate in assessing
our strengths and weaknesses. However, I unfortunately think the morale of
current employees has gotten to a point where it will negatively impact many of
the other things on that list. I would rather make the focus about the students,
but I think we are beyond the point of being able to sweep things under the rug
anymore. In my position, it boils down to distribution of responsibilities and
compensation. I appreciate the careful consideration of each change to the
benefits plan, but I quite simply don't know how I'm going to make the changes in
health insurance and retirement work with my current salary. When I started
here, I knew my salary was very low, but the benefits made up for some of that
(essentially free healthcare premiums for an individual, 10% retirement
contribution after one year, etc.). However, now that benefits are decreasing
(which in and of itself I don't find unreasonable), I am not seeing a proportionate
increase in salary that makes the entire package livable. I do not expect to make
a lot of money, but several years into a professional career I would hope I would
at least be able to comfortably cover the most basic bills and groceries -- and
that won't be the case once these changes take place. The national tax increase
(or expired break) on January 1 of this year has already stretched my net pay
very thin. I do not live an extravagant lifestyle, and that is sometimes partially to
the detriment of the college (even with the cell phone stipend, I can't afford a
smartphone, which would allow me a lot more accessibility to students and the
college; my wardrobe is being worn thin -- literally). At this point, a second, part-
time job is going to become a necessity, but that will severely cut in to my work
for the college, which often reaches 70 to 80 hours per week at certain times in
the year.  In short, I have shown time and again that I am willing to give up a lot
for an institution I still believe in as an alumna, but I am slowly being priced out of
the practicality of that devotion. From conversations with others in my position at
peer institutions, I know my salary and compensation package are incredibly low
for our sector. (That is not even taking into account the various other colleges
and universities that will help employees pursue graduate study.) I will either

May 17, 2013 8:09 AM
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have to cut back my time here in search of a second income, or I will have to
leave entirely.  Aside from that tangent, I think our multicultural services needs to
expand -- we have more needs than one professional staff member can handle.
We need a stronger student services focus to balance out the focus on
community connections, and we need to really focus on retention. That
programming also needs to branch out from a focus on racial and ethnic issues
to also being able to serve the GLBTQA population and the first generation
population. We have serious retention issues that this could help ameliorate, and
this is the direction many colleges are heading with those populations and that
type of office. I don't necessarily think TRiO funding would be the best option for
the first generation piece, given the rate at which the federal funding has been
shrinking every year, but it might be better than nothing.  Our services for
transfer students are seriously challenging as well. If we can't agree on
articulation arrangements, we need to think about other alternatives or start
thinking outside of the box. Perhaps something like the bridge program that
exists between Clemson University and Tri-County Technical College in South
Carolina would be a good way to not only strengthen some transfer options, but
also strengthen the way we serve under-represented students from the most
challenging backgrounds.  Finally, if we are going to accept that we are a college
of "B+" students, we need to be priced accordingly.

35 As we increase our international student population, I strongly believe that we
need first-year advisors who are specially trained to deal with the particular
needs of these students.    I also think that if we really want to make first-year
advising a priority, we should expect all faculty to participate (thus decreasing
the burden on each faculty member who advises, as well as creating more
consistency in the experience of those who advise) OR decrease the number of
advisors (thus increasing the number of advisees per advisor) and give a course
release for this work so that advisors have plenty of time to devote to advising.

May 17, 2013 8:04 AM

36 1.  Overall Student Academic Success Center that would have many of these
options available:  Coordinating all of the on-campus tutoring that currently takes
place in departments: drop in help with reading/writing drop in help with
math/chemistry or other classes that currently utilize drop in tutoring ability to
schedule 1 on 1 tutoring appointments in a variety of subjects (I suggest
charging if they miss an appointment, but having it be free if they keep their
appointment; they'll be blocked out from scheduling any more appointments until
they pay the missed appointment fee)  workshops on things like time
management, test taking strategies, study skills, etc  computers set up with
access to online courses, developmental software, etc where students can
independently practice pre-requisite skills needed  section with additional
challenging ideas and topics for high-achieving students  place and people to
proctor make up exams for students with excused Augie absences (athletics,
music, debate team, etc.)  2.  How about an athletic specific academic support
center.  Most D1 schools have something like this, I don't know if it fits at our
school.  Our data show that our athletes currently develop a network of healthy,
lasting friendships at a higher success rate than the non-athletes.  However, they
don't seem to be using their networks to excel academically any differently than
non-athletes.  There seems to be an opportunity to use the strengths of the
athletic teams to enhance other aspects of the Augie education.    3.  Special
programs for minority students (minority includes more than just race).  Things

May 17, 2013 8:00 AM
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like the Emerging Scholars program for calculus started out of UT Austin or the
Charles Drew program for sciences at Michigan State.  There are probably
hundreds of successful special programs that can help attract and retain minority
students that could be adapted to specifically fit and be successful here at Augie.

37 We should offer degrees in industrial and mechanical engineering as a start.  St.
Ambrose and Bradley both offer these.  It is unusual for a small liberal arts
college to offer engineering because my high school son is looking for a liberal
arts college with engineering and they are few.  Offering a true engineering
degree  would make us very "unique" and would draw in very good students.
Students that major in engineering are usually very good students academically.
This would increase enrollment.  The college should offer a BS degree if needed
to accomodate this.  With John Deere, Alcoa, 3M, Cobham and other companies
right here, internships could be set up for engineering students.  This is what
parents are looking for - job opportunities.  We should offer a 5 year degree with
a tie in to the major of  physician assistant.  Currently this is a masters level
degree.  Maybe it could be a joint BA/MS with Trinity College somehow.  This is
an area of great need and we could tie it in with Trinity, since I heard they might
start offering this degree.  Students in health fields with liberal arts backgrounds
are much better communicators and leaders.  They will stand out in their field.  I
do not see a problem with mixing liberal arts and engineering or liberal arts and
health fields.  We need to face reality and offer some majors that are perhaps
considered "outside" the liberal arts traditional realm.  We should be glad to
influence with liberal arts the next generation of engineers and health
occupations because they are the ones providing the rest of us with needed
devices and services for the betterment of society.  Offering these majors would
definitely make us "stand out" in the crowd of liberal arts colleges.   We do not
have to abandon our liberal arts roots to do this.  Graduate schools rave about
our science majors and ask for more because they are great writers, great
speakers, and great thinkers.  I belive we could do just as good a job with
engineering or physician assistant majors.

May 17, 2013 7:57 AM

38 Recently attended an "Engineering Career Event for High School Students" at
St. Ambrose with my son.  It was a great opportunity to learn more about their
engineering program and talk with engineering professionals.  There were
approximately 2 dozen high school students along with one or both parents at
the event.  Wish Augie would hold "Career Events for High School Students".  I
believe this is a "first step" in selecting what college is the best fit.  My son will be
a Junior in high school this fall, so we are just beginning our process.  We have
sent out requests for information from several colleges, and I must say that I
have been a little disappointed in Augie's attempt to lure him to the campus
when comparing what we have received from other colleges.

May 17, 2013 7:47 AM

39 Night classes, graduate studies May 17, 2013 7:33 AM

40 With the number of students going to a community college right after high school
increasing, Augustana must develop articulation agreements with some of the
local and larger community colleges.

May 17, 2013 7:22 AM

41 I like what Wake Forest is doing with career services. I don't think we have to
choose between a robust humanities/liberal arts focus and preparing our

May 17, 2013 6:40 AM
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students for their futures. I think the conversation just has to start much sooner.

42 I think we need a cohort model for LSFY + FY-Advising. at other places, this
would be called learning communities. The logistical difficulties are mainly a
front-end issue here with scheduling, but other places solve this by knowing
when LSFY-like courses are offered and planning accordingly.  We need to do a
better job of integrating our students' academic experiences (not to mention
integrating more broadly). SI might be a place for it, but I think it's asking too
much. I think we need space in the general curriculum where students are
explicitly expected to bring skills from previous learning to bear at that beginning
of an experience. The LPs are incoherent because no one can ever expect a
student to have done that learning before any other part of their time here!  Our
trimester calendar is a serious problem for learning, both in the individual
courses and generalized adult skills/attitudes. It's nice that we offer so many
study abroad programs (because of the calendar), but it is too easy for the
students to take Augie with them, undermining the messy learning of foreign
immersion.  The faculty need to talk to each other about our work, both teaching
and research. It's a struggle to get anyone to talk or listen. You shouldn't have to
take a sabbatical for there to be an opportunity to talk about your professional
interests on campus.  We need professional development that makes evidence-
based claims and tries to train us. I like the group reflection model for some
things, but I rarely feel like sessions go beyond preaching to the choir or
articulating things I think I already do.  With the Wilson Center gone, I think we
need a new mechanism to get faculty in connection with the broader campus.

May 17, 2013 6:28 AM

43 I do think that more internship programs would help, if possible.  Also, can we
somehow combine LSFY with the LC?

May 16, 2013 10:03 PM

44 Although it is too late now, we need more classrooms DISTRIBUTED
EQUITABLY ACROSS CAMPUS that will comfortably hold the number of
students we are being asked to teach in one class.  It is distressing to have only
2 classrooms in Evald that adequately accommodate 30 students when the
departments in the building include education, business, and psychology--all of
which have relatively large classes.  It sounds as if the situation in newly-
renovated Old Main will be similar.

May 16, 2013 8:14 PM

45 STEM ...technology and engineering programs with a strong liberal arts
foundation- partnerships with John Deere, Arsenal etc. Consideration of
extended year (summer school/fifth year) to "certify"

May 16, 2013 8:05 PM

46 There might be a better way to coordinate tutoring for classes outside of the
reading/writing center. (I've heard talk of an academic success center, for
instance.) Many schools have a single place to go to if a student needs help with
chemistry, math, etc., where they can sign up for a tutoring session. Making a
single place for all of that help might help demystify and de-stigmatize the
academic assistance the college offers.

May 16, 2013 6:56 PM

47 Articulate what Liberal Arts means throughout the curriculum  Make symposium
day integrated with LSYF and the Gen Ed program

May 16, 2013 5:15 PM

48 Involvement in consortia of institutions where partnerships can allow us to May 16, 2013 5:12 PM
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greatly expand offerings with little (or no) cost involved. Our language programs,
for example, could be strengthened with such partnerships. We currently don't
offer a Chinese major (and, without additional staff, we would never be able to) -
perhaps through pooling our resources, a Chinese major could be created
through "sharing" of faculty via technologically mediated learning.

49 NO!  Please, no!  We first need to take care of current departments that are
struggling to keep up with high numbers of majors, and that have been struggling
for a long time.

May 16, 2013 3:41 PM

50 I believe that Augustana needs to drastically increase its sustainability efforts. May 16, 2013 2:34 PM


