
FULL-TIME EMPLOYEES  
BENEFITS OVERVIEW 2013–14
This document is designed to provide a brief overview of the benefits offered to full-time employees at Augustana 
College. Full-time employees are those staff and administrative employees who work at least 37.5 hours per week, as 
well as full-time tenure track or tenured faculty members. Employee benefits begin the first day of the month after 
the initial hire date and end the final date of employment. For detailed information including summary plan descrip-
tions, visit a member of the Office of Human Resources, or you can find many of these materials at augustana.edu/
humanresources. 

COLLEGE-PROVIDED BENEFITS 
These benefits are provided to employees without cost or contribution from the employee. 

Long-Term Disability Insurance 
After completing one year of service at Augustana, each employee is covered by a long-term disability policy. In the event 
of total disability prior to retirement, this policy assures a monthly income of 60% of the monthly gross pay, less ben-
efits from other sources. The benefit begins the first of the month after six months of continuous total disability. During 
disability, this policy will contribute to the employee’s group retirement account based upon the employee’s salary at 
the time of the disability. The one-year waiting period for this benefit will be waived for new employees who have been 
covered by another group disability plan within three months of joining Augustana.

Group Term Life Insurance & Accidental Death and Disability Insurance 
The college pays the premium for group term life insurance and group accidental death and dismemberment insurance 
for each employee. The coverage under these policies varies with the age of the employee:

Less than 65: 1½ times annual salary 
65-69: 97.5% of annual salary 
70+: 50% of annual salary

For those employees who would like additional coverage, voluntary programs can supplement this coverage. 
Additionally, these group policies can be converted to individual policies upon leaving employment at the college.

Employee Education/Tuition Benefits 
Augustana offers several education benefit options for full-time employees, their spouses and their qualifying children. 
Each program has varied eligibility requirements. Cost and availability may vary based on the program and the partici-
pating school if an exchange is utilized. Meetings will be held on a periodic basis to answer questions and help employ-
ees who hope to use this benefit to understand the details for their particular situations. Further information on this 
benefit, including eligibility restrictions and dependent definitions, is available from the Office of Human Resources.

Augustana Tuition Remission 
Full-time employees, their spouses and eligible dependents receive 100% tuition exemption at Augustana after the 
employee completes two years of continuous full-time service at Augustana or four years of continuous full-time  
service at another college or university within one year of the date of employment at Augustana. The exemption  
applies after deducting scholarships and grants for which the student qualifies. This benefit does not cover fees, 
housing, room and board, or courses or experiences that are held off campus.

ELCA Tuition Exchange 
Eligible dependents of full-time employees can receive tuition exemption at participating ELCA colleges and universi-
ties after the employee completes two years of full-time service at Augustana or four years of continuous full-time 
service at another college or university within one year of the date of employment at Augustana. Institutions may vary 
the way in which this exchange is calculated, and some ELCA schools choose to maintain an import/export balance 
that can limit availability.



National Tuition Exchange 
Augustana participates in the National Tuition Exchange, which provides tuition exchange benefits with many colleges 
and universities across the country. This benefit is available to eligible dependents of full-time employees with four 
or more continuous years of service at Augustana. Eight years of continuous full-time service at another college or 
university within one year of the date of employment at Augustana also satisfies this requirement. This benefit does 
require that Augustana maintain an import/export balance, and frequently there is a waiting list for this benefit. An 
employee’s ranking on the waiting list for the benefit is based on whether an employee has previously used the benefit 
and his/her years of service at Augustana.

 
Employee Assistance Program 
The college offers an Employee Assistance Program (EAP) through Genesis EAP to all employees and members of their 
immediate families. The EAP provides free, confidential short-term counseling. This benefit does not require enroll-
ment and is immediately available. The number for the college’s EAP is (800) 475-1641. Counseling is available either by 
phone or at one of six Quad-Cities locations.

RETIREMENT BENEFITS
Note: The Augustana Retirement Plan will undergo significant changes on Sept. 1, 2014. At that time, the two plans 
below will be combined. The college contribution will be 7% and will also provide a 100% match on up to 4% of employee 
savings. Additional information and employee meetings will be available in early 2014.

Group Retirement Benefit (401a Plan)  
After having completed one year of service at Augustana, the college contributes an amount equal to 10% of your 
annualized base wage or salary to your retirement account. Contributions to the account are made on a monthly basis, 
and each employee works with our group retirement vendor, TIAA-CREF, to select from a wide variety of investment 
options. The one-year waiting period is waived for new employees who have been fully vested in an employer-sponsored 
plan. Employees with a start date after July 1, 2012, are subject to a vesting schedule. Changes to the investment mix can 
be made at any time, and once vested, funds in the program are fully owned by the employee. Each year, representatives 
from TIAA-CREF are on campus for individual meetings to discuss retirement planning needs. Help also is available at any 
time from the TIAA Investment Center, which can be reached at (800) 842-2252.

Supplemental Retirement Benefit (403b) 
Employees may choose to allocate a portion of their earnings on a tax-deferred basis through a 403(b) retirement plan. 
The portion of the salary allocated in not subject to federal or state taxes. The maximum contribution that can be made 
is determined each year by the Internal Revenue Service. Salary reduction contributions may be made to any of our four 
participating vendors: TIAA-CREF, Fidelity Investments, T. Rowe Price Investments or The Vanguard Group. Each of the 
four vendors has a family of funds that permit transferability within its family. Information describing the investments for 
each of the vendors is available from the Office of Human Resources. Employees can begin contributions at any time by 
completing the necessary forms; this reduction will continue until a request for a change is made in writing. 

VOLUNTARY BENEFITS
These benefits are funded in part or entirely by employee premiums and are available to employees who choose to 
participate.

Health Care Insurance 
The Augustana Health Care plan is available to all regular full-time employees. The college pays for the majority of the 
premium for single coverage and contributes a smaller percentage for double or family coverage. Detailed information 
on plan coverage is available from the Office of Human Resources, and the plan has open enrollment each year. This 
plan is administered by Butler Benefit Services, which can be reached at (563) 327-2200. 



• Wellness Option 
Employees who choose the wellness option are required to complete certain wellness activities at the next time they are 
offered. For 2013-14, the wellness option requires participation in a fall biometric test and an online health risk assess-
ment in January-February 2014.

 Employee Annual Monthly Monthly Total  
 Premium/Month Premium College Cost COBRA

Employee $85 $1,020 $428 $513

EE +1 $460 $5,520 $521 $981

Family $635 $7,620 $817 $1,452

• Non-Wellness Option

 Employee Annual Monthly Monthly Total  
 Premium/Month Premium College Cost COBRA

Employee $185 $2,220 $328 $513

EE +1 $660 $7,920 $321 $981

Family $835 $10,020 $617 $1,452

This plan has a $1,250 deductible per person and $2,500 deductible for family coverage. Benefits and deductibles do 
vary based on usage of our network of providers. Deductibles are based on the calendar year. Co-pays not subject to 
deductibles are as follows:

Wellness visits & wellness testing No co-pay or out-of-pocket expense 
  when using an in-network provider

In-network physician office visits $30

Emergency room services  $150

Prescription drugs  $10 generic 
  $30 preferred 
  $50 non-preferred

Co-pays after deductible  In-network 20%  
  Out-of-network 50%

 
Dental Insurance 
The college offers a self-insured optional dental plan for employees. The employee pays the entire premium with pre-
tax dollars through payroll deduction. The plan provides cleaning and preventative care at 100%. Full plan details are 
available in the Office of Human Resources. This plan has open enrollment each year. The employee has the option of 
selecting the following levels of coverage:

Coverage  Employee Monthly Premium

Employee  $36

Employee +1  $72

Family  $130

Vision Insurance  
The college offers an optional vision care plan for employees. The employee pays the entire premium with pre-tax  
dollars through payroll deduction. The plan provides coverage for routine exams, glasses and contact lenses. This plan 
has open enrollment each year. The employee has the options of selecting the following levels of coverage:

Coverage  Employee Monthly Premium

Employee  $7.24

Employee +1  $13.05

Family  $22.13



Supplemental Life Insurance 
For employees who would like additional life insurance coverage for themselves or their family members, a group 
supplemental life insurance benefit is available. Prices vary depending on age and levels of coverage desired. Up to 
$150,000 of coverage is available without a medical exam, and up to $500,000 may be available after a medical consulta-
tion. This benefit is available to new employees at the time of hire and is not subject to yearly open enrollment.

Supplemental AD&D 
Additional coverage for accidental death and dismemberment is available for full-time employees, with the employee 
paying the entire premium. Benefits are paid in the event of accidental death, dismemberment or loss of sight, speech 
or hearing. Coverage can be obtained in denominations of $10,000 to a maximum of $500,000, subject to a maximum of 
10 times annual earnings on amounts more than $300,000. The premium rate is $3.36 per year for each denomination of 
$10,000. Family coverage also is available on a pro-rated basis for an additional $1.68 per year for each denomination of 
coverage. This coverage can be added by employees at any time and is not subject to yearly open enrollment.

Flexible Spending Account 
The flexible spending account plan is designed to allow employees to use pre-tax dollars to pay for eligible medical  
expenses or childcare expenses on a pre-tax basis. All premiums for voluntary insurance benefits are paid through  
payroll deduction with pre-tax dollars using this benefit. 

Each year, employees can set aside pre-tax dollars designated for unreimbursed medical expenses or childcare 
expenses. The Internal Revenue Service sets the annual maximum that employees can set aside in either of these  
categories. Funds are available via a debit card system or through paper claim forms. The benefit is administered 
through Butler Benefit Services. Questions regarding issues or fund balances can be answered by calling (563) 327-
2200. Employees must designate the amount to be withheld for this purpose on a yearly basis during open enrollment.

BENEFITS CHANGES
The plan year for most benefits runs from September 1 to August 31. Since most employee benefit costs are funded with 
pre-tax dollars, the Internal Revenue Service has strict regulations regarding the types of changes that can be made 
during the plan year.

Participants who have elected health coverage, dental coverage, vision coverage, or have set aside funds through 
the flexible spending account are required to keep the coverage for the entire plan year. Participants are not allowed 
to discontinue or change their coverage except under very limited circumstances, which are considered qualifying 
events. Without a qualifying event, employees can only make changes to these elections during the open enrollment 
period.

ADDITIONAL INFORMATION
Detailed information on each benefit described and summary plan descriptions for benefits plans are available from 
the Office of Human Resources. Additionally, many materials, links, presentations, electronic versions of summary plan 
descriptions and annual reports are available at augustana.edu/humanresources. These plans are subject to change. 
Please check with the Office of Human Resources at (309) 794-7352 if you have questions about eligibility or coverage.
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